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Discussion questions for break out rooms:

How do you consider health equity in QI projects you undertake?

If you have experiences doing EF-QI — what has worked well, what has worked less well?
Do any of the segments on the diagram resonate especially well for you and your work?



Information Sheet for Interview Study

Are you a current NHS
staff member?

Have you worked, or do you ‘ ' N
work on quality improvement

(QI) projects in hospitals?

Are you interested in talking about how QI
projects might impact health equity?

Would you like to take part in a research
project addressing these topics?

Currently, we do not know what impact QI projects have on
health inequalities in the NHS. However, there is some
evidence from around the world that suggests that without
an equity-focus, QI has the potential to exacerbate existing
inequalities.

At QMUL, we are running a 5-year NIHR funded project to explore this further.
We have developed some working theories to outline when, for who, and under
what circumstances QI which has a focus on health equity occurs. We would
like your help to refine these theories.

We are inviting you to take part in a 1-hour interview. In M i=
this interview, we will discuss your experiences working on ,,,,,/ 4!
QI projects. \
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If you are interested in taking part, or if you have any
questions about doing so, please contact:
Dr Lucy Johnson Ljohnson@gmul.ac.uk
Dr John Ford j.a.ford@gmul.ac.uk
or express your interest here
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If you would like to learn more about taking part in an interview, you can find the expression of
interest form here.
You can read more about EQUALQI here.


https://forms.office.com/e/SSU6wtRMUi
https://www.qmul.ac.uk/ceg/research/health-inequalities/equal-qi/

